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COVERAGE OF AGREEMENT

This Collective Agreement is made pursuant to Part 5 of the Employment Relations Act 2000

1.

1.1

1.2

PARTIES

This Collective Agreement is entered into between:

(a) Mercy Hospital Dunedin Limited operating as Mercy Hospital ("the Employer™)

And

(b) Topiitanga Tapuhi Kaitiaki o Aotearoa, New Zealand Nurses Organisation (NZNO)
Consultafion Committee

The above patties agree that in order to address issues relating to nursing staff covered by
this employment agreement and fo promote and assist the development of positive
workplace relationships, representatives of Mercy Hospital Management, Staff and the
NZNO will meet no less than two monthly to identify, discuss and resolve any such issues.
Any formal consensus reached as a result of such meetings that impacts on this agreement

will become part of this agreement by means of the variations clause.

DEFINITIONS

- Fuliiime Employee An Employee who normally works a minimum of 40 hours

per week and who is not a casual or a temporary
Employee.

Part-time Employee An Employee who normally works less than 40 hours per
week on a regular basis and who is not a casual or a
temporary Employee.

Casual Employee An Employee who has no guaranteed hours of work and
works as and when reguired by the Employer.

Temporary Employee An Employee whose normal hours of wotk are 40 hours
or less each week and who is employed on a fixed term
contract for a specified period.

Duty The period of work required of an Employee within any
one period of twenty-four hours, inclusive of rest periods
and meal breaks.

Roster Roster refers to a prearranged table of work hours
defining the hours of work and the pattern of relays for
Employees working shifts. Such hours may extend over
any of the days of the week,

Week The seven days, Monday to Sunday both days inclusive,
commencing in a manner consistent with the pay
fortnight.
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Registered Nurse As defined in the Registered Nurse Scope of Practice
under the Health Practitioners Competence Assurance

Act 2003,

Enrolled Nurse As defined in the Enrolled Nurse Scope of Practice under
the Health Practitioners Competence Assurance Act
2003,

Annual Practising Certificate A certificate issued pursuant to Section 25 of the Health

Practifioners Competence Act 2003,

Current Confinuous Service Current continuous service shall refer to the period of
current unbroken service with the Employer (inclusive of
paid or uhpaid leave), from the date of commencement of
employment as a full-time or part-time Employee up to the
current reference time,

3. COVERAGE

3.1

3.2

3.3

3.4

This collective agreement shall cover those Employees who are members of NZNO and
who are engaged in nursing, HCA or Sterile Sciences work, and whose work ot
qualifications are defined in the classifications clause 14.1 below.

For the purposes of clarification, coverage does not extend to those with direct line
management responsibility including; executive, senior nurse managers, clinical leaders
and Sterile Sciences/CSSD Leaders. '

Any Employee who is engaged by Mercy Hospital after the coming Into effect of this
agreement and is a member of NZNO, or who as a curent Employee of Mercy Hospital was
not a member of NZNO at the effective date of this agreement but subsequently hecame a
member, shall be deemed covered by this agreement.

When a new employee begins employment and their work is covered by this collective
agreement, the employer will:

¢ Inform the employee that a collective agreement exists and that it covers the work to be
performed by the employee.

« Inform the employee that they have the right to join the relevant union and how to contact
the union

» Provide the employee with a copy of this collective agreement.
The employer will comply with all obligations under the Employment Relations Act 2000
relating to union membership and the application of collective agreement terms.

In addition -

A commitment has also been made to extend coverage to include the following roles —
- Associate Charge Nurses

- Clinical Nurse Educators

- Clinical Nurse Specialists

- Nurse Practitioners

- Nurse Coordinators

- Sterile Sciences Shift Leader

Coverage will be available for these roles, following the establishment of remuneration tables

(clause 15) and role classifications (clause 14.1) and a review of any amendments required
4



for provisions specific to this senior nursing group, which will occur through a working party
with Mercy Hospital and NZNO and is intended to occur, and come inte effect within three
months of the signing of this agreement.

4, TERM

4,1 This Collective Agreement shall come into force on the 16 March 2026 and shall continue in
force until the 19 March 2028,

4.2  This agreement supersedes any other agreement for the employment of the Employee paities
to this agreement, either express or implied, and any such agreements are cancelled as at the
coming into force of this agreement; provided that accrued annual [eave, accrued long service
leave and accrued sick leave shall remain as entitlements for Employees who have qualified
for such leave, and the Emplayer shall recognise previous service with the Employer in so far
as it is consistent with the definition of current continuous service,

5. VARIATION

Any variation(s} to this agreement shall be mutually agreed between the parties and such
variation(s) shall be in writing.

8. STATUTORY PROVISIONS
6.1 This Agreement shall include all terms implied by operation of law or incorporated by statute.
7. POLICIES AND PROCEDURES

7.1 All Employees covered by this Agreement shall comply with the Employer's policies and
procedures in force, Such policies and procedures shall not be inconsistent with the terms
and conditions of this Agreement.

8. RESPONSIBILITIES

8.1 Every Employee employed under this agreement shall undertake any nursing services work
required by the Employer where such work is carried out as part of the Employer's business
and provided that in the opinion of the Employer the Employee has sufficient
skills/competencies to undertake such work or alternatively they worl under supetvision.

8.2 Each Employee shall undertake the work required in their position description to the required
standard as outlined in the posifion description. Position descriptions are able to be
amended from fime to time, by the Employer following consultation with the Employee fo
reflect changing service/work reguirements.

8.3 Each Employee shall keep up to date with appropiiate new job techniques/professional
practices in order to provide the best possible service to the benefit of clients and patients.
The Employer shall encourage and support this process where appropriate.

9. CONFIDENTIALITY

9.1 Employees shall not utilise or disclose confidential information in regard fo the Employer's
operations, business, clients or patients acquired by or available to them in the course of
their employment or use such information without the Employer's prior authorisation. This
shall not prevent Employees from making appropriate ethical/professional disclosures
regarding individual patient clinical status and associated legal issues. On the termination of
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8.2

0.3

employment all such matters shall remain confidential and shall not be utilised or disclosed
without the written consent of the Chief Executive Officer or their authorised representative.

Employees shall not make or release statements to the media or discuss the Employer's
business in any public forum or with any person not employed or engaged by the Employer,
without the written consent of the Chief Executive Officer or their authorised representative.

In the event that an Employee leaves their employment with the Employer for any reason
whatsoever, the Employes specifically agrees not to appreach or canvass the Employer's
clients or patients for the purpose of offering alternafive care/services by themselves or on
behalf of some other person, fitm, corporation, or organisation with whom the Employee has
some cohnection, for a period of three months from the date of termination.




(n PROVISIONS RELATING TO HOURS OF WORK
10. HOURS OF WORK

10.1 (a) The ordinary hours of work shall be 80 hours in any fortnight. These hours will be divided into
no more than ten working duties to be worked on any days of the forinight. Every employee
shall have two periods of at least 24 hours off duty each week and except in the case of
emergencies or by agreement, these shall be consecutive however these off duty periods
may fall separately no more than once every 4 weeks by mutual agreement or in exceptional
circumstances,

(b} Employees will normally work shifts no more than 8 hours in duration except by mutual
agreement between the Employer and Employee they may work shifts of ho less than 4
hours and up to 12 hours. Notwithstanding the foregoing it is not expected that the Employee
shall work shifts of varying lengths in any roster week unless reguested by the employee.

(c) Ten and Twelve hour shifts

() No Employee working ten hours per rostered duty shall work mere than five
consecufive duties and no Employee working twelve hours per rostered shift shall
work more than four consecutive days.

(i} If four consecutive twelve-hour shifts or five consecutive ten-hour  shifis are
worked a minimum of three consecutive 24-hour off duty periods shall be granted.
Notwithstanding the foregoing, these off duty periods may fall separately no more
than once every four weeks, except by muiual agreement or in exceptional
circumstances.

(i) No 12-hour roster shall contain breaks between duties of Iless than
eleven consecutive hours. No 10-hour roster shall contain  breaks
between duties of less than nine consecutive hours. [f the actual
break is less than nine conseculive hours, then the provisions of
clause 10.3 apply.

10.2  Where the Employer clearly establishes that alterations in working hours are required, the
Employer is able to alter the hours and/or days of work of Employees provided that:

10.2.1 Employees shall be offered the following options to facilitate this:

i} Redeployment to another area similar to the Employee's own normal work area on
an equivalent shift and day where practicable,

i} Voluntary leave without pay with the option of attaining an extra duty wherever
possible, or

iiiy Leave without pay, or

iv) Annual leave, or

v) Reduced hours in a shiff, e.g. two Employees working four hours each.

10.2.2 Where an Employee, permanent or casual, is requested and agrees to work an extra
shift and this becomes identified on the roster, either party may cancel that agreement
without penalty if a minimum of four (4) hours notice is given. If less notice is given, two
(2) hours pay will be either granted by the Employer or forfeited by the Employee.
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10.2.3 Employees subject fo altered hours shall be given the first opporttunity to apply if a

position or exira hours become available in future due to relief work or Employees
leaving, provided that the Employee has the appropriate skills reguired for that position.

10.2.4 ftis recognised that the Employer will continue to offer some work to casual Employees

10.3

10.4

10.5

10.8

1.

11.1

11.2

1.3

in order to maintain a skilled casual staff resource pool.

The minimum break between duties shall be no less than nine consecutive hours. If the
actual break is less than nine hours then the payment as per clause 11.3 will apply up until a
nine hour break would have been achieved, thereafter ordinary time for remainder of hours
worked that shift. If the Employee takes time off the roster fo achieve the break they will be
paid the ordinary rate for the time they were rostered to work. 1f the Employee requests the
short change then no extra payment will be made.,

Rosters shall be made available to Employees wherever possible at least 21 days in
advance of work, but taking into account the needs and work requirements of the particular
work area. Changes to the roster are able to be made by mutual agreement or in accordance
with Clause 10.2, Employees requesting shifts off in the roster, need to do so in accordance
with roster guidslines.

Employees shall record all hours worked as requited by the Employer. Timesheets not
completed correctly by employees must be corrected and may be paid in the following pay
period.

Time worked during each day's duty shall be continuous apart from the specified breaks in
Clause 12 or any call back,

OVERTIME

Time worked at the request of the Employer in excess of 80 hours in any fortnight or more
than a rostered shift, unless mutually agreed otherwise between the Employer and an
Employee, shall be classified as overtime.

Notwithstanding Clauses 10.1 and 10.3, an Employee shall exceed their scheduled hours in a
duty as may be necessary to undertake their responsibilities as required under Clause 8.
Notice of such additional work shall be given as early as practical by the Employer.

An Employee who works overtime shall be paid at 1.5 times the hourly rate established under
Clause 15.2, for the first 3 hours, Overtime in excess of 3 hours will then revert 1o 2 times the
hourly rate established under Clause 15.2. An employee may elect to have their overtime
banked as the equivalent time off in lieu, instead of receiving paid overtime. For clarification
purposes this means, if an employee worked 2 hours overtime they could hank 3 hours as
time in fieu instead of being paid for the time worked.

Such accrued time in lieu may be required to be taken as paid time in lieu subject to the
Employer giving the Employee 48 hours’ notice of the requirement. A shotter notice period
may be agreed between the Employer and the Employee. Otherwise, such time in lieu shall
be taken at a time mutually agreed between the Employer and the Employee and consistent
with work demands. Time in lieu earned as overtime will be acerued for up to 12 months.

Where an Employee is required to work overtime, notice of such overtime shall be given as
early as practicable by the Employer.
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11.4 Unplanned call back: A call back occurs when the employee:

11.4.1 s called back to work after completing the day's work or duty, and having left the area of

worlc.

11.4.2 s called back befare the normal time of starting work and does not continue working until

12.
12.1

12.2

12.3

12.4

12.5

12.6

13.

13.1

13.2

such normal starting time.

The employee shall be paid for all hours worked at double the hourly rate established under
clause 15.2, for a minimum of three hours payment for any one call back, commencing from
the scheduled arrival fime. For the purpose of this sub clause more than one call back within
the three consecutive hours shall be deemed to be one call back.

Prior agreement to work overtime for a refurn to theatre, is not considered a call-back. H the
staff member chooses to leave the workplace hetween cases, then the overtime provisions will
apply for the hours actually worked.

REST PERIODS AND MEAL BREAKS
The following rest periods and meal breaks shall apply:

Each Employee is entitled to a paid rest period of 10 minutes within each four hour period of
work. Rest periods shall not interfere with service to patients/work requirements.

An Employee shall not be required to work more than five and a half hours continuously in
any duty without a meal-break. This provision shall net apply to employees where relief
cannot be organised for such a meal break, in which case such Employees shall be paid for
all time worked.

An Employee who works a twelve hour shift shall be allowed fwo meal breaks, each of not
less than half an hour. The second meal break is to be taken after having worked eight
hours of the shift.

The taking of rest periods and meal breaks is able to be varied by agreement hetween the
Employer and the Employee.

The Employer shall supply tea, coffee, milk, sugar and hot/cold water at no cost to the
Employee for use during rest periods and meal breaks,

FULL-TIME, PART-TIME, CASUAL AND TEMPORARY WORK

An Employee may be employed on a full-time, part-time, casual or temporary basis, subject
to the appropriate definitions in Clause 2.1.

Employees working less than 80 hours per fortnight shall have their remuneration calculated
on a pro rata basis where remuneration benefits are expressed in daily, weekly, fortnightly or
yearly terms,




()
14.

14.1

14.2

REMUNERATION
CLASSIFICATION
The following are the classifications of Employees employed under this contract:

"Registered Nurse" means a person who is registered in New Zealand as a nurse and holds
a current annual practising certificate.

"Enrolled Nurse" means a person whose name is on the roll in New Zealand as an enrolled
nurse and who holds a current annual practising certificate and works under the divection and
supervision of a registered nurse.

“Health Care Assistant” is an employee who works effectively  within a clinical team
assisting in providing patient care and practises in accordance with the Caiderdale
Framework and associated Mercy Hospital Clinical task instructions (CTI) feompetencies for
HCAs.

“Qualified Technician” is a person who is employed in the Central Sterile Sciences
Department and has completed the NZ Sterile Supply Technology Course Certificate
applicable fo a hospital environment.
Applicable qualifications include:

¢ NZSSA Cettificate in Sterilising Technology; offered pre-2005

* Open Polytechnic Certificate in Sterilising Technology (level 3); offered 2005 -

2019
» NZ3210 NZ Certificate in Sterilising Technology Level 4 — introduced in 2019,

*Unqualified Technician” is a person who is employed in the Central Sterile Sciences
Department and is working towards the NZ Sterile Supply Technology Course Cerfificate.

“Shift Coordinator” is a person who is appointed for not less than 2hours to take responsibility
for coordinating workflows, rostering, leadership, coordination and assessment of complex
patient needs and liaising with management in emergency situations. Shift coordinators will
have proven leadership capability and must hold or be working towards a PDRP level 3 or 4.

The position classification descriptions in Clause 14.1 are indicative only of the positions and
do not necessarily include all work responsibilities as defined in the relevant position
description.
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15. REMUNERATION AND ALLOWANCES

15.1  The parties agree that this agreement provides minimum rates of pay. The payment of rates
more favourable to individual Employees than these rates shall not be inconsistent with the
provisions of this Coliective Agreement.

15.2  The following base salaries shall be paid for all Employees, subject to pro-ration based on
hours of employment;

RegisereNurses

Seventh Year $55.26 $114,941 $56.92 $118,394
Sixth Year $53.71 $111,717 $55.32 $115,066
Fifth Year $52.21 $108,597 553.78 $111,862
Fourth Year $47.20 $98,176 548.62 $101,130
Third Year $44.79 $93,163 $46.14 $95,971
Second Year $42.29 $87,963 543.56 $90,605
First Year $39.23 581,598 540.41 $84,053

Enrolled Nurses

Fifth and subsequent Years | $43.15 489,752 $44.44 $92,435
Fourth $41.86 587,069 $43.11 $89,669
Third Year $40.57 384,386 $41.80 586,944
Second Year 537.77 578,562 $38.90 $80,912
First Year 536.20 575,296 $37.29 $77,563

Health Care Assistant

Fifth and Subsequent Years | $36.42 $75,754 $37.50 $78,000
Fourth Year $35,43 $73,694 $36.50 $75,920
Third Year 334.85 572,488 $35.90 574,672
Second Year $32.86 568,349 $33.85 $70,408
First Year 531.11 564,709 $32.05 566,664

Sterile Sciences

Qualified 4 year + $41.54 586,403 542,78 588,995
Qualified 3" year $40.72 584,698 $41.94 587,239
Qualified 2" year + $39.92 $83,034 $41.12 585,530
Qualified 1%t year $38.12 $79,290 $39.26 $81,661
Ungualified 2" year $34.77 §72,322 $35.81, $74,485
Unqualified 1% year $33.26 $69,181 $34.25 $71,240

All new starters post December 2023 are expected to be working towards or have obtained a C55D
Level 4 national certificate. Those employed prior to December 2023 are strongly encouraged to
pursue a level 4 qualification and all CSSD staff are expected to pursue ongoing education in
sterifisation to ensure currency and competency is mainmtained.
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Note:  Service year progressions will be hased on a year (12 months) of employment (including any periods
of hofiday or other approved Jeave absence), since your last progression ({regardiess of F TE).
For new members to the organisation post 16 March 2020 entry steps into the organisation will be
based off years' experience post registration or enrolment (if applicable).

15.3 In addition to the base salaries set out in Clause 15.2, an Employee who achieves the
levels of accomplishment as described in the Mercy Hospital PDRP Programme will qualify
for an increased hourly rate to recognise their PDRP accomplishment. The payment shall
be added to an employee's ordinary hourly rate on production of evidence that the level has
been either achieved or revalidated post the signing of this agreement.

Staff who achieve PDRP level 3 or 4 portfolio will receive the following incre
ase in hourly rate:

Level 4 Expert - $2.70 per hour
Level 3 Proficient - $1.80 per hour

Hourly rate increases have been established based off a 0.8 FTE earning a PDRP payment of
$4,500 per annum at level 4 or $3,000 per annum at level 3.

In the event PDRPs are not revalidated within three months of expiry, the hourly recognition
payments specified in this clause will cease.

16.4 The following allowances shall be paid in addition to the remuneration specified in Clause 15.2
of this agreement:

15.4.1 Shift: Hours worked in the following time bands qualify for a shift allowance, except for
occasions when those hours are worked either on public holidays or as overtime:
Monday 0000hrs fo Monday 0600hrs
Monday 2000hrs fo Tuesday 0600hrs
Tuesday 2000hrs to Wednesday 0600hts
Wednesday 2000hrs to Thursday 0600hrs
Thursday 2000hrs fo Friday 0600hrs
Friday 2000hrs to Friday 2400hrs

The shift allowance shall be paid in addition to the ordinary hourly rate at 25% of the Employee's
ordinary hourly rate.

15.4.2 Weekend: Hours worked in the following time bands qualify for a weekend allowance, except
for occasions when those hours are worked either on public holidays or as
overtime!

Saturday 0600hrs fo Saturday 2000hrs
Sunday 0600hrs fo Sunday 2000hts

The weekend allowance shall be paid in addition to the ordinary hourly rate at 50% of the Employee’s
ordinary hourly rate.

Weekend nights: Hours worked in the following time bands qualify for a weekend night allowance,
except for occasions when those hours are worked on public holidays:

Safurday 0000hrs to Saturday 0600hrs
Saturday 2000hrs to Sunday 0600hrs
Sunday 2000hrs to Sunday 2400hrs
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The weekend night allowance shall be paid in addition to the ordinary hourly rate at 75% of the
Employee’s ordinary hourly rate.

For clarity purposes, in the event that you are working overtime during a weekend night, the weekend
night alfowance will apply specified in this clause, as opposed fo the overtime rafe.

15.4.3 Shift Coordinator. An employee may be temporarily appointed in a shift coordinator
capacity when the shift has not less than 2 hours without an Associate Charge Nurse,
clinical coordinator or clinical nurse manager onsite. A shift coordinaftor will be
supported by their clinical nurse manager, clinical coordinator or Associate Charge
Nurse fo fuifil the role and expected to adhere to the requirements in the definition
outlined in clause 14.1. Where an employee is appointed as a shift coordinator
capacity in line with these requirements, they shall be paid a shift coordinator
allowance of $3.50 per hour, in addition to the ordinary hourly rate for hours worked.

15.4.4 Practising Certificate:r Where an Employee is required by law fo hold an annual
practising cettificate where it is deemed to be the main employer; the cost of the
certificate will be reimbursed by Mercy Hospital.  This will be paid as a tax-free
allowance annually following receipt of a GST invoice.

A copy of a practicing certificate musf be provided at commencement of employment.
Thereafter a copy of the current certificate must be provided to the employer prior to it
expiring.

NZSSA Membership: CSSD staff will have a $50.00 tax free reimbursement annually for
their NZSSA membership. This will be paid on production of copy of membership
staterent which includes dates for the period of membership.

15.4.5 Use of Private Vehiclie on Company Business: A reimbursement rate for using private
vehicle when on the company's business will be granted in accordance with the IRD
mileage rates.

15.4.6 Clothing: Employees are required to maintain their own uniforms/protective clothing that
has been supplied.

15.4.7 Footwear Allowance: All permanent theatre, PACU, Sterile Sciences, Manaaki and Cancer
Care employees who are required by the organisation to leave their footwear onsite will be
reimbursed up to $100.00 once per annum (non-taxable) on presentation of a valid GST
receipt, submitted via the expense reimbusrsement process, for the purchase of said
footwear.

15.4.8 Meal: Where an Employee is required to work overtime for two hours or more after
completing the usual shift, and such overtime extends over the Employee's usual meal
time, the Employer shaill pay the Employee the sum of $8.62.

15.4.9 Working away incldental’s reimbursement: Employees required by the emplover fo work
away overnlght will hot be required to submit reimbursement claims for their meals and will
receive a non-taxable allowance to cover the costs of any meals and incidentals fo the value
of $80.00. This allowance is friggered on a per-overnight stay basis and is only payable
where the employer has required the employee to either work at a satellite location or attend
training to return and teach/train others. In such instances the employee shall not seek any
meal reimbursements through the reimburseme

nt process,
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In all other instances where overmight travel is required such as when choosing to attend
training, conferences, study leave, or post graduate course requirements, standard
reimbursement processes will apply.

15.4.10 Higher Duties: A higher duties allowance shall be paid to an employee, who, at the
request of the employer is substantially performing the duties and carrying the
responsibilities of a position graded higher than the employee's own.

18.4.10.a Except as provided for under clause 15.4.8.b, the higher duties allowance
payable shall be $4.00 per hour provided a minimum of 8 consecutive hours of
qualifying service is worked per day or shift.

15.4.10.b Where an employee performs the duties of the higher position for more than
flve consecutive days, the allowance payable shall be the difference between
the current salary of the employee acting in the higher position, and the
minimum salary the employee would receive if appointed to that position, or
$4.00 per hour {(whichever is greater),
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15.4.11 On Call:

186.
16.1

16.2

16.3

16.4

16.5

16.6

16.7

16.8

3) On call will be used where required, to meet the operational needs of Mercy Hospital.
The allocation of time should be spread as evenly as practicable amongst those on the
roster.

b) Those employees rostered on-call shall be paid an on call allowance of $8.00 per hour,
except on public holidays where the rate will be $10.00 per hour.

c) The on call allowance is payable for all hours the employee is rostered on call including
the period of time they are required to be at work. When an employee is called in fo work
while on call, the time worked will be paid at double the ordinary hourly rate specified in
clause 15.2 superseding the allowances and over time provisions sef out in clauses 11
and 15.

PAYMENT OF REMUNERATION
Payment of remuneration shall be by direct credit to a nominated bank account.

The pay petiod shall be fortnightly with remuneration paid no later than the Wednesday
following the completion of each pay period.

The Employer shall be entitled to make a rateable deduction from the Employee's
remuneration in accordance with the Wages Protection Act 1983 for any time lost through an
Employee's own default, sickness (where no special leave entitlement exists), accident, or in
instances of over payment, or where directed by statute. Any further pay deductions will be
at the discretion of the Employer upon request by the Employee and must be authorised in
writing by the individual Employee and such deduction authority must be given to the
Employer prior to the commencement of any deductions.

The Employer shall, upon written request from the Employee, deduct from the Employee's
remuneration, fees for an Employee's union representative. Such fees shall be remitted not
less frequently than three monthly to the Employee's representative, The Employer is able to
deduct up to 2%% of these fees as a handling charge.

An Employee shall be provided with a forinightly pay statement showing details of earnings
and any deductions that are made and any pay variations.

If an overpayment of wages is made Mercy Hospital will deduct the amounts from the next
pay period, following notification and discussion with the employee.

All outstanding monies and holiday pay shall be paid on the fermination of any Employee's
employment on the last working day provided that the required notice has been given,
otherwise without undue delay. On termination and after consultation, the Employer shall be
entitled to deduct any monies owed by the Employee to the Employer from any final
payment,

Superannuation: The employet will make KiwiSaver contributions as per legislative
requirements

16
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17.

171

TERMS AND CONDITIONS OF EMPLOYMENT
DRESS STANDARD AND HYGIENE
The Employer shall require Employees to wear normal work dress (including footwear)

appropriate fo the position as determined by the Employer and such dress shall be
maintaired by the Employee in a clean and tidy condition satisfactory to the Employer.

17.2 Where required by professional practice andfor legislation Employees shall  comply with

18.

specified hygiene standards,

UNIFORMS/PROTECTIVE CLOTHING

18.1 Where Employees are required to wear uniforms andfor protective clothing on duty in addition

18.2

19.

19.1

19.2

to normal work dress, such uniforms/protective clothing shall be of an approved standard
and design/style as determined by the Employer. Items covered by this clause will be
specified by the Employer.

Base, non-discretionary uniforms and protective clothing such as: branded tops, name

badges, disposable shoe covers, disposable theatre hats and standard scrubs referred to in
Clause 18.1 shall, be supplied by the Employer.

AMENITIES AND FACILITIES

Amenities and facilities will be provided in accordance with the Health and Safety at Work
Act 2015

Employees shall be provided with individual secure cupboard areas specifically for
safekeeping of personal belongings while on duty.

The Employer shall take no responsibility for safe keeping of personal helongings where
such secure areas are not used by the Employes.



V) PROVISIONS RELATING TO LEAVE

Unless otherwise agreed by the Employer leave should be taken in the following order to
extent that the leave is available,

a) Alternative holidays

b) Time in Lieu

¢) Outstanding Annual leave

d) Accrued Annual Leave

e) Leave without pay

20. PUBLIC HOLIDAYS

20.1  Public holidays shall be allowed in accordance with the Holidays Act 2003 and subject to the
provisions of this clause.

202 Where a public holiday falls on a day normally scheduled fo be worked and the Employee
does not work on that day, it shall be paid for on the basis of the hours normally scheduled
for work on that day at the hourly rate specified in Clause 15.2,
Where a part-time Employee participates in a fixed roster (i.e. same days each week) they
shall not be entitled to an alternative holiday if their rostered day off falis on a public holiday.

If the roster they participate in is not fixed (floating days) they shall receive an alternative
holiday if the public holiday falls on the day of the week that they worked more than 40% of
the time over the last 3 months (12 weeks).

The calculation 40% of the time over the last 3 months (12 weeks), is agreed as the
mechanism to also establish what ‘otherwise would be a working day’.

20.3  Should it be required, any of the public holidays may by agreement between the Employer
and the Employee, be observed on a different day.

Otago Anniversary is routinely transferred to the Easter period, an advisement confirming the
transferred observance date, will occur two months in advance.

20.4 Where an Employee is required to work on a public holiday (or a day designated as such
under Clause 20.3), they shall be paid two times the ordinary hourly rate specified in Clause
15.2, and be granted an alternative holiday. The time of taking the alternative holiday will be
agreed between the Employer and the Employee. Payment for the alternative holiday shall
be the Employee’s relevant daily pay for the day. The Employer and Unlon acknowledge that
the rate is different from and in all cases higher than that required by the Holidays Act 2003,

20,5  Should any public holiday occur during an Employee's anhual leave and the Employee would
have received a pald holiday if they had not been on leave, then the Employee will receive
credit for the public holiday by taking it as a paid public holiday on the actual date or at a later
time by mutual agreement, under the same payment conditions as Clause 20.2.

206 Where a public holiday is observed on other than a 8aturday or Sunday and the public
holiday falls on the rostered day off of a full-time Employee, then the Employee will receive
credit for the public holiday by faking it as a paid public holiday on the actual date or at a later
time by mutual agreement, under the same payment conditions as Clause 20.2. The
maximum number of hours paid or accrued in this circumstance is eight.
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20.7  Those employees who work a night shift which straddles a public holiday shall be paid at

21.

211

21.2

21.3

21,34

2145

22,

23.

23.1

24.

24.1

public holiday rates for those hours which occur on the public holiday and the applicable
rates for the remainder of the shift. One alternative holiday shall apply in respect of each
public holiday or part thereof worked.

ANNUAL LEAVE

Subject to Clause 21.1.1, Full-time Employees shall be entitled to 4.6 weeks annual leave,
taken and paid in accordance with the Holidays Act 2003 and subject to the other
provisians of this clause.

21.1.1  Fulltime employees who have completed five years current continuous service
with Mercy Hospital are, from the first day of the sixth year, entitled to five
weeks annual leave,

The entitlement will be applied on a pro rata basis for part time Employees.

Casual or temporary Employees shall be enfitled to annual leave ih accordance with the
provisions of the Holidays Act 2003.

Annual leave may be accrued up to a maximum of two years’ entitiement only with the prior
approval of the Employer.

Annual leave shall be taken to fit in with servicework requirements and may include
anticipation of up to one year's annual leave entitiement by agreement with the Employer,

EASTER CLOSE-DOWN

The Employees agree that according to Section 30(2) of the Holidays Act 2003 the Employer
may have a second close-down period at Easter. That period shall be from Good Friday until
the following Sunday week inclusive. The taking of the second close-down period will be
advised to Employees two months in advance of its scheduled occurrence. If the Employer
exercises its discretion to have the second close-down period, Employees will have the
opportunity to take leave without pay notwithstanding that other leave may be available to
take.

LEAVE WITHOUT PAY

Employees are able to take leave without pay providing such leave is rnutually agreed
between the Employer and the Employee.

SPECIAL HOLIPAYS FOR L.ONG SERVICE

A full-time or part-time Employee shall be entitled to special holidays in addition to annual
leave as follows:

24.1.1 One special holiday of two weeks after the completion of 10 years of current
continuous service with the Employer which shall be taken before the completion
of 20 years of current continuous service with the Employer.

24.1.2 One special holiday of three weeks after the completion of 20 years of current
continuous service with the Employer which shall be taken before the completion
of 30 years of current continuous service with the Employer.

18



242

24.3

24.4

25.

25,1

252

25.3

254

255

256

26,

26.1

26.2

26.3

2413 One special holiday of five weeks after the completion of 30 years of current
continuous service with the Employer which shall be taken before the date of
retirement.

All such special holidays provided for in sub-clause 24,1 shall be on current rates of pay, paid
pro-rata for part-time Employees based on average hours worked in accordance with the
Holidays Act 2003, and are to be taken, where possible, in one period at such time as agreed
between the Employer and the Employee.

If an Employee having become entitled to a special holiday leaves their employment before
such holiday has been taken they shall be paid in lieu thereof.

Where the Employer and the Employee mutually agree payment may be made in lieu of the
holiday being taken.

SICK LEAVE

Where an Employee is granted sick leave, they shall be entitled fo five days sick leave in the
first six months of employment, a further five days sick leave in the second six months, and
then ten days in each subsequent year. .

Unused sick leave shall accumulate to a maximum of 70 days fo he used when the
Employee (or those outlined in clause 25.3) is sick, by carrying forward from one year fo
another any unused sick leave of up to 70 days.

Sick leave refetred to in Clause 25.1 may be taken when an Employee, the Employee’s
spouse or a person who depends on the Employee for care is sick or injured.

Sick leave shall be paid in accordance with the Holidays Act 2003,

Notice shall be given to the Employer as soon as possible of absence due to sick leave, and
where at all possible before the commencement of work.

Proof of sickness or injury may be required in accordance with Section 68 of the Holidays Act
2003.

DISCRETIONARY SICK LEAVE

in the event an employee runs out of sick leave in any given year, the employee may access
discretionary sick leave, fo the level indicated below. The allocation of discretionary sick is on
a pro-rata basis, based on contracted FTE, as outlined —

0.90-1.00 FTE — Can access up to 5 days
0.70-0.89 FTE - Can access up to 4 days
0.50-0.69 FTE — Can access up to 3 days
0,30-0.49 FTE — Can access up to 2 days
0.29 FTE and below — Can access up to 1 day

Discretionary'sick leave does not accumulate from one year to another.
Discretionary sick leave referred to in Clause 26.1 may be taken when an Employee, the

Employee's spouse or a person who depends on the Emplayee for care is sick or injured.
19



264  Discretionary sick leave shall be paid at the employee's ordinary hourly rate plus any rate
premium for PDRP accomplishment, as set out in Clauses 15.2 and 15.3.

26.5  Atthe Employer’s discretion an employee may be granted further Discretionary sick leave.

26.6  The requirement to notify and provide proof of sickness under clauses 25.5 and 256, apply
to discretionary sick leave as well.

27 BEREAVEMENT LEAVE

27.1  The Employer shall grant to the Employee paid leave of up to but not gxceeding three days
to discharge any obligation and or pay respects to a deceased person with whom the
Employee has had a close association. Such obligations may exist because of blood or
family ties or because of particular cultural requirements such as attendance at all or part of a
Tangihanga (or its equivalent). This leave may be extended in special circumstances with
approval from the Employer.

27.2  The Employer agrees that on application it may be appropriate to grant leave without pay in
order to accommodate various special bereavement needs not recognised in Clause 27.1.

27.3  Bereavement leave shall be paid in accordance with the Holidays Act 2003.

28 Shift Leave

281 An employee whose normal hours of duty fall during the night shift; that is a shift that occurs

over midnight (current shifts are; 10.45pm —~ 7.15am or 7pm — 7am), shall be entitied to Shift
Leave. Shift Leave entitlements are based on the number of quaiifying shifts worked
(excluding overtime and call back) within a 12 month period, as set out in the table below.

For those employed prior to 16 March 20286, the 12 month shift count period is 16 March to 15
March each year. For those employed after 16 March 2026 the 12 month period is aligned
with the employee’s start date anniversary.

At the completion of each 12-month period, Shift Leave entitlement will be calculated, and
assigned to the qualifying employees, in accordance with the following table.

Number of Qualifying Shifts Worked

Number of night shifts worked perf Number of days Shift Leave per
annum ahnum

121 or more 5

96— 120 4

71-95 3

46 - 70 2

21-45 1

Shift leave shall be paid at the employees’ ordinary rate plus any applicable PDRP allowance,
as set ot in clause 15.2 and 15.3.
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29.
29.1

30.1

30.2

FAWMILY VIOLENCE

Domestic and family violence can impact on an employee’s attendance and performance at
work. Domestic violence is defined by s2 of the Domestic Violence Act 1995,Both full time
and part time employees are to be covered by this policy.

Policy:

s The employer will support staff experiencing domestic violence. This
support includes: For those experiencing domestic or family violence, up to 10 days
of paid jeave in any calendar year to be used for medical appointments, legal
proceedings and other activities (such as counselling) related to domestic or family
violence. This leave is in addition to existing leave entitlements and may be taken as
consecutive or single days or as a fraction of a day and can be taken without prior
approval. To support safety planning and avoidance of harassing contact, the
employer will approve any reascnable request from an employee expetiencing
domestic or family violence for:

- changes fo their span or pattern of working hours, location of work or duties
- a change to their work telephone number or e-tmail address
- any other appropriate measure for flexible work arrangemants,

An employee who supporls a person experiencing domestic or family violence may
take domestic leave to accompany them to court, to hospital or to mind children.

All personal information concerning domestic violence will be kept confidential and
will not be kept on the employee’s personal fite without their agreement.

Proof of domestic violence may be requested and can be in the agreed form of a
document from the police, a health professional or a domestic violence support
service.

Both the employer and the union recognise the need for an emotionally and
physically safe working environment,

30. PORTFOLIO / PROFESSIONAL DEVELLOPMENT LEAVE

In recognition of the fime and effort required to develop and maintain Nursing
Competence, the Employer shall grant Portfalio / Professional Development Leave of 32
hours per annum fto all permanent RN and EN staff at Mercy Hospital. This same
professional development leave shall be granted to unqualified CSSD Technicians that are
working towards NZ3210 NZ Certificate in Sterilising Technology Level 4. This time is
granted for nursing staff to either work on a portfolio, PDRP or professiona! deveiopment
that is relevant to the employees work and for CSSD staff to work on their NZ3210 NZ
Certificate in Sterilising Technology Level 4.

This leave will be on a pro rata basis for part time staff but will not be less than 8 hours per
annhum.

Attendance at the annual mandatory staff training day which all staff are required to attend,
will not be considered as part of the Portfolio / Professional Development Leave.

The thirty two hours granted (pro-rata if part time} will be non-cumulative. The time may
be taken in no less than two hourly increments. Exceptions to this should be negotiated
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with the Employee’s Clinical Nurse Manager or {in the case for CSSD Technicians) the
Sterile Services Coordinator,

30.3  Portfolio / Professional Development Leave will be granted in one of two ways:
> Application made to their Manager;
»  Negotiated with the Clinical leader/Manager on an ad hoc basis, e.g. where
there is down time,
Please note: This leave will not be granted on a statutory holiday or weekend day

30.4  Nurses are required to produce a portfolio or application for PDRP within the agreed
timeframe of Portiolio Development Leave being taken. Failure to do so will result in the
leave reverting to Paid Time in Lieu, Annual Leave or Leave without Pay.

31, PARENTAL LEAVE

Parental leave shall be granted in accordance with the Parental Leave and Employment
Protection Act 1987 and its amendments.

31.1 Foliowing the signing of this agreerent, any employee who subsequently takes parental leave
in accordance with the act, and the employee assumes or intends fo assurrie the primary
care of the child, and the employee is eligible and in receipt of the statutory paid parental
leave payment, the employer shall pay the employee the difference between the weekly
statutory payment and the equivalent weekly value of the employee's base salary (based on
the employee's contracted FTE, at the employee’s ordinary  rate) f

or a petiod of up to 6 weeks,

These payments shall begin af the commencement of the parental leave and shall ohly be
made  in respect of the period for which the employee is on parental leave and in receipt of
the statutory payment if this is less than 6 weeks.

31.2  Return to work payment:

Permanent Employees (fulltime and Part time employees) returning from matemity leave or
extended parental leave shall be eligible for two return from parental leave bonuses. One
payment, at the completion of one months’ work post their return to work and another one at
the completion of six months’ work post their return, contingent on them being employed as a
permanent employee at time of payment;

The first payment of $1,500 gross be paid in the next pay period following the completion of
one month’s work, after returning to work from maternity or extended parental leave.

The second payment of $1,500 gross will be paid in the next pay period following the
completion of six month’s work, after returing to work from maternity or extended parental
leave.

32. JURY SERVICE

32,1 Where an Employee is required to undertake jury service, the difference between the fees
{excluding reimbursing payments) paid by the Court and the Employee's expected pay for
scheduled work shall be made up by the Employer for a maximum of up to one week's jury
setvice in any one calendar year, provided that the Employee returns to work immediately on
any day they are not actually serving on a jury, and further provided that the Employee
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32.2

32.3

produces the Court expenses voucher fo the Employer. Additional payments for time off
work for jury service in excess of one week in a year may be made at the Employer's
discretion.

Where an Employee called for jury service elects to take annual leave o leave without pay,
or where the jury service is performed during an Employee's off-duty time, then the
Employee shall retain the juror's fees and expenses paid.

An Employee called for jury service shall advise the Employer as soon as practicable.
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(Vi)
33,

331

33.2

33.3

33.4

335

336

34.

34.1

34.2

35.

35.1

36.2

GENERAL PROVISIONS
HEALTH AND SAFETY

The Employer shali comply with the provisions of the Health and Safety at Work Act 2015
concerning safety, health and welfare matters. The parties to this contract agree that
Employees should be adequately protected from any safety and health hazard arising In the
workplace. All reasonable precautions for the health and safety of Employees shall be taken.

It shall be the responsibility of the Employer to ensure that the workplace meets required
standards and that adequate and sufflcient safety equipment is provided.

Employees must notify the Employer of any work hazard of which they become aware as
soon as practicable on the day on which the hazard is identified.

A work related accident to any Employee must be reported to the Employer and documented
as soon as practicable on the day on which the accident occurs. Failure to do this may result
in the Employer not accepting that the accident occurred af work.

It is a condition of employment that safety equipment and clothing required by the Employer
to be worn or used by the Employee must be wom or used and that safe working practices
must be observed at all times,

It is a condition of employment that all Employees attend a compulsory in-service on fire,
emergency and disaster, and other relevant in-service topics as deemed compulsory by
Hospital Management from time fo time. If the compulsory in-service is attended out of
normal duty hours the time will be remunerated at the hourly rate specified in Clause 15.2.

HARASSMENT

The parties to this contract agree that harassment is unacceptable and will not be condoned
in the workplace.

Harassment complaints shall be taken seriously and handled with sensitivity and impartiality.
Guidelines for dealing with this matter are contained within the Anti-Bullying and
Harassment Policy and Human Resources Guidelines.

TERMINATION OF EMPLOYMENT

Employment may be terminated by either party by the giving of four week's written notice of
termination. A reduced notice periad for valid reasons may be considered. Except that in the
case of casual Employees {provided that casual Employees shall have worked or be paid for
a minimum of thres hours work unless agreed otherwise) one hours’ notice will be given.
Temporary Employees shall cease their employment upon the termination of their fixed term
contract or earlier by either party giving four weeks' written notice of termination. This shall
not prevent the Employer from summarily dismissing any Employee for serious misconduct,

[n the event that the Employee leaves without notice or during the notice period without the
written consent of the Employer, the Employer reserves the right to deduct a day’s salary for
each day not worked during the notice period. This may include deduction from any moneys
that have accrued due for any period of leave.
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35,3  Where an Employee is absent from work for a continucus period exceeding three working
days without the consent of the Employer, and without justifiable cause, they shall be
deemed to have terminated their employment without notice.

35.4  In the event of redundancy, that is a full-time or part-time Employee’s position becoming
superfluous to the needs of the Employer, refer to clause 40.

35.5  Upon termination of employment the Employer shafl, on reguest, provide the Employee with
a certificate of service stating dates and capacity of employment.

36. TEMPORARY EMPLOYMENT AGREEMENTS

Temporary employment agreements will only be used to cover specific situations of a
temporary nature. The use of Temporary Employees will at afl times be consistent with
Section 66 of the Employment Relations Act 2000 and subsequent related amendments.

37. CONTINUITY OF SERVICE

37.1  For the purpose of this contract current continuous service will not be deemed to be broken
by reason of the sale or transfer, including merger, of the Employel's business to a new
Employer who continues to employ such Employees without an interruption in their service.

38. NZNO MEETINGS

1. NZNO members shall be entitled to four hours paid time off to attend NZNO meetings in
each calendar year provided that each of the following conditions is fulfilled:
(i) At least 21 days' notice of the meetings shall be given where possible/appropriate.
(i)  Work shall resume as soon as practicable after the finish of the mesting.
(i)  NZNO will consult with the employer to ensure that the employer's business is able to
be maintained during any NZNO meeting.

2. The provisions of this clause shall be inciusive of any legislative entitlement to paid union
meetings.
39. RESOLUTION OF EMPLOYMENT RELATIONSHIP PROBLEMS
This clause sets out how employment relationship problems are to be resolved.
1. Definitions:
{a)  An “employment relationship problem” includes
)] A personal grievance
iy  Adispute
(i) Any other problem relating to or arising out of the employment relationship but
does not include any problem with negotiating new items and conditions of

employment.

(b)  A"personal grievance” means a claim that an Employee
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{i) Has been unjustifiably dismissed; or

(i) Has had their employment, or conditions of employment, affected to their
disadvantage by some unjustifiable action by the Employer; or

(i)  Has been discriminated against in their employment, or

(v}  Has been sexually harassed in their employment, or

(v}  Has been racially harassed in their employment, or

(vi)  Has been subjected to duress in relation to union membership.

NOTE: The torms used in this clause have precise legal meanings which are set ouf in
detail in the Employment Relations Act 2000, Employees who believe they have a
personal grievance should seek the advice of the Union.

(¢}  A'dispute” is a disagreement over the interpretation or application of an
employment agreement.

Time fimit on raising a personal grievance / dispute (excluding grievances relating to
sexual harassment):

An Employee who believes he/she has a personal grievance must make the Employer
aware of the grievance within 90 days of the grievance arising (or of the Employee
becoming aware that he/she has a grisvance).

Time limit on raising a personal grievance / dispute which relates fo sexual
harassment;

An Employee who believes they have a personal grievance which relates to sexual
harassment, must make the Employer aware of the grievance within 12 months of the
grievance arising.

2. Raising Employment Relationship Problems:

(a)  An employment relationship problem should be raised and discussed with the
Employee’s manager as soon as possible.

(b)  The Employee is entitled to seek advice and assistance from a union representative
In raising and discussing the problent.

(¢)  The Employee, Employer and union will try in good faith to resolve the problem
without the need for further intervention.

3. Mediation;

(a)  Ifthe problem is not resolved by discussion, any party may (without undue delay)
seek the assistance of the mediation services provided by the Employment
Mediation Services, Ministry of Business, Innovation and Employment.

{(b) Al parties must co-operate in good faith with the mediator in a further effort to
resolve the problem.

{c)  Mediation is confidential and, if it does not resolve the problem, is without prejudice
to the parties’ positions,

(d)  Any settlement of the problem signed by the mediator will be final and binding.
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40.

40.1

40.2

40.3

40.4

405

40.6

40.7

4. Employment Relations Authority;

if the problem is not resolved by mediation, it may be referred to the Employment
Relations Authority for investigation and determination.

NOTE: The powers of the Employment Relations Authority, and the remedies it may award,
are set out in detail in the Employment Relations Act 2000.

EMPLOYEE PROTECTION PROVISION

If the Employer is proposing to restructure {that is to sell, transfer or contract out all or any
part of the Employer's operation to a new Employer} and the Employee's position is
affected by the restructure then the Employer will consult with the Employee as required by
current legislation.

if the Employee is one to whom Schedule 1A of the Employment Relations Act 2000
applies then the Employee has the rights set out in Part 8A of that Act and it shall apply
instead of the following sub-clause 3 of this clause.

On a restructure the Employer will endeavour to negotiate with the new employer for the
continued employment of the Employee on the terms of this agreement if that is possible or
on such other terms as may be agreed. The Employee authorises the Employer to release
information relating to them and their position to the potential new Employer. If such
negotiations are successful the Employee may choose whether to transfer or not on the
terms so negotiated within a reasonable time set by the Employer.

If the Employee accepts on offer and does transfer then this agreement ends by
agreement on the day that the restructuring takes effect and the redundancy provision of
this agreement will not apply, and the Employee will not be considered redundant and wil!
not be entitled to notice or redundancy compensation,

Where the Employee is offered employment with the new Employer on the same or better
terms and conditions (comparable employment) and the employee elects not to transfer, the
Employee's employment will end by way of redundancy. The Employee will be entitied to
their confractual notice, but no redundancy compensation is payable.

Where the Employee is offered employment with the new Employer that is not comparable
and the Employee elects not to transfer, and there are no alternative redeployment options
with the Employer, the Employee’s employment will end by way of redundancy. The
Employee will be entifled to their contractual notice and redundancy compensation,
calculated as follows:
o Four (4) weeks’ pay for the first year of service or part thereof,
. One (1) weeks’ pay for each completed year of service thereafter, up to a
maximum of eight (8} weeks;
Total redundancy compensation capped at twelve (12) weeks’ pay (excluding notice). “Pay”
means the higher of ordinary weekly pay or average weekly earnings as defined under the
Holidays Act 2003,

Where the new Employer does not offer any employment, and there are no allernative
redeployment options with the Employer, the Employee’s employment will end by way of
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redundancy. The Employee will be entitted to their contractual notice and redundancy
compensation as set out in subclause 6 above.

40.8 For the purposes of this clause, comparable employment means an offer of employment
which is, overall, no less favourable, taking into account:

) Remuneration that is higher than or equal to your current fixed remuneration;
) Hours of work and work patterns (within approximately +10%);
. Duties and seniority substantially similar o your current role;

Minor or non-material differences do hot render an offer non-comparable,

41. EMPLOYMENT RELATIONS EDUCATION LEAVE

1. The Employer shall grant Employment Relations Education Leave to members of the
NZNO to increase the knowledge about employment relations for the purpose of:

¢ Improving relations among NZNO, Employees, and Employers.
¢+ Promoting the objects of the Employment Relations Act 2000, especially the

duty of good faith.
2., Employment Relations Education Leave shall be granted according to the following table:
FTE eligible Employees as at | Maximum number of days of employment
1 March each year relations education leave that we are
entitled to allocate as a union
1- 5 3
6- 50 5
51 - 280 1 day for every 8 FTE eligible Employees
of part of that number
281 or more 35 days plus 5 days for every 100 FTE
eligible Employees or part of that
number that exceeds 280

“

For the purposes of calculating the number of fuli-time equivalent (FTE) eligible Employee:-

(i A fulktime Employee is an Employee who normally works 30 hours or more during a week
and is to be counted as 1.

(i) An Employee who normally works less than 30 hours during a week is to be counted as
one-half,

4, The NZNO will, after calculating the maximum number of days of Employment Relations
Education Leave give the Employer a notice containing:-

(i) The maximum number of days calculated in accordance with 2; and
(il The details of the calculation.

5. NZ Nurses Organisation is entitled to allocate Employment Relations Education Leave to
eligible Employees.

6. The maximum number of days to be allocated in any one year is not to exceed the
entitlement allowed under 2, unless the Employer agrees to the allocation of additional
days.
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10.

11,

12,

13.

14.

42,

The maximum number of days of Employment Relations Education Leave that NZNO are
entitled to allocate in relation to eligible Employees is five days unless the Employer agrees
to the allocation of additional days.

The entitlement applies for the year starfing 1 March and finishing on the last day of
February.

Additional leave may be granted at the Employer's discretion.

The NZNO allocates Employment Relations Education Leave to an eligible Employee by
giving notice to the member, and a copy of the notice to the Employer informing hoth
patties that:-

(i The NZNO has allocated Employment Relations Education Leave to the member;
and

(i  The date on which the Employment Relations Education Leave has been allocated
for; and

{(ify  The education proposed to be undertaken duiing the leave.

The Employer must be notified under 4, no later than 21 days before the first day of the
leave.

The Employer may trefuse an eligible Employee to take the Employment Relations
Education Leave if the Employer reasonably believes that the Employee taking
Employment Relations Education Leave on the dates notified would unreasonably disrupt
the Employet’s business.

The Employer must pay the Employee on Employment Relations Education Leave ordinary
pay for the day or part day of the leave. Ordinary pay is as defined in the Holidays Act or its
SUCCEesSars,

The provisions contained in this clause are the same as the rights granted under The
Employment Relations Act 2000 and are not designed to enhance the rights contained in
the Act,

NZNO Access to the Workplace

(i) The authorised NZNO representative shall be entifled to enter the workplaces at
reasonable times, in a reasonable way and in compliance with health and safety
requirements, for purposes related to the employment of its members andfor the
NZNO’s business.

(i) Prior to the NZNO representative entering the workplace they will advise a senior
manager they are entering the workplace. If the manager is not present the NZNO
representative will leave written notice of the visit.

(il The employer recognises that it may not unreasonably deny a NZNOC representative
access to a workplace.

43. NZNO Delegates

The Employer accepts that NZNO delegates are the recognized channel of communication
between NZNO and the Employer in the workplace.
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(i) Accordingly paid time off (at ordinary time rates) shall be allowed for delegates to attend
meetings with management, consult with NZNO members, other workplace delegates and
NZNO officials, to consult on and discuss issues such as management of change and staff
surplus, and provide employee representation.

(ii) Prior approval for such meetings shall be obtained from management. Such approval shall
not be unreasonably held.

(iii) The amount of paid time off and facilities provided shall be sufficient to enable delegates to
give adequate consideration to the issues in the workplace.

This Agreement is agreed between the parties:

For:  The Employer

JoF
S P
L - i
A 4 . -
Y A P I
R ./ﬁ'\y_,i\ :
Y

s

Richard Whitney, Chief Executive’@fﬁcer
Mercy Hospital Dunedin Limited

Date:  Nofap = L g s AL

For: The Union
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Gwyn Stevenson, NZNO Organiser
NZ Nurses Organisation
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